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CACA 2021 Board of Directors
President – Rene Dumont*
Vice President – Keely Sykes Jonasson*
Treasurer – Taylor Hewson*
Secretary – Casey Peart*
Members at Large
Angela Schroeder
Karen McIver
Jon Pradinuk
Marilyn Turnley*
Monica Pukas
Michelle Dakiniewich
Trish Elliott
* Indicates that the Board member’s two-year
term is ending
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Our Values

The Cathedral
area is a
culturally and
artistically
vibrant urban
village with an
historic and diverse
community committed to economic,
environmental, social, and cultural
sustainability.

Mission Statement
The Cathedral Village connects people to
people in order to:
• Enhance the quality of life of village
residents;
• Advocate for residents on significant
issues;
• Maintain the Cathedral
neighbourhood’s vibrant “hometown”
feel and a rich sense of community;
• Enhance the history culture and
character of the community;
• Model environmental sustainability;
• Preserve and enhance the appearance
and livability of the community;
• Provide quality programming and
assistance to those living in the
community.

Accountability: We act on behalf of the
Cathedral community and are therefore
accountable to the community for our
actions
Advocacy: We will act as an advocate on
behalf of the community with other levels of
government and the private sector to help
achieve the community vision.
Inclusivity: We will foster the development
of an inclusive neighbourhood one that
recognizes the value of all people, celebrates
their diversity and treats all with respect and
dignity.
Community Involvement: We will regularly
consult with the community and seek to
actively engage with them.
Quality: We will facilitate the provision of
quality programs and services that respond
to community needs.
Healthy Communities: We will work in
partnership with community, business, and
government sectors to provide a safe, clean,
healthy and sustainable environment; one
that balances social, cultural, heritage,
environmental and economic needs.

Association Goals
1. Preserve and enhance the character of the
community
• Renew the neighbourhood development
plan and look at ways to encourage
development to be sensitive to the
community’s culture and appearance.

2. Promote a “13th Avenue gateway”
• Improve 13th Avenue streetscape
• “Brand” the 13th Avenue gateway
3. Provide or facilitate community services
that are responsive to community needs
• Social functions and community
gatherings
• Community access to information and
education resources (schools and
libraries)
• Recreation programs
• Community enhancement and
beautification
4. Preserve and enhance green spaces in our
neighbourhood
• Enhance neighbourhood parks and
green spaces
• Enhance bicycle pathways
• Revitalize with projects such as the
human rights park
5. Promote sustainable environmental
practices
• Community gardens
• Pilot green initiatives
6. Create a cultural hub/promote cultural
diversity.
• Cathedral Village Arts Festival
• Support other festivals such as the
Fringe Festival and Shop the Village
• Support culture and arts in the
community
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Board Expectations
So, you’re considering running for a spot on
the Cathedral Area Community Association
board of directors? Awesome!
The CACA board provides space for people
in the community to come together and
generate great ideas about neighbourhood
projects. The CACA supports programs and
activities all Cathedral residents can enjoy
and it gives voice to issues important to
everyone in the area.
If you are itching to provide creative
direction for the community, the CACA
board is a great spot!
And you’ll find that after being on the CACA
board for a little while, you are much more
aware of all the goings-on in the community
— and if there is something great that isn’t
happening, you may very well be among the
people to make it happen!

The key expectation for all CACA board
members is to attend and participate in board
meetings. Board meetings are held once a
month (except in July and December unless
necessary). Typically, meetings have been
held on Tuesdays but each board is free to
move the meeting time to fit the availability
of members.
We ask that board members attend as many
meetings as possible but are expected to
attend at least six meetings per year.
It is hoped that CACA board members will
pitch in and volunteer with the activities and
events the CACA puts on throughout the
year. This includes things like public forums,
community meetings, fundraisers and events
related to the week-long Cathedral Village
Arts Festival. Volunteering at CACA events
is not mandatory for CACA board members
but the help is invited and very much
appreciated.

Beyond that, board members must be 18
years old or older and must either live in the
Cathedral neighbourhood or operate a
business in the Cathedral neighbourhood.
For more details on the CACA and the board
of directors, you can read the CACA’s bylaws
on our website. You can also read the CACA
board member Code Of Conduct included in
this package.
The next step to becoming a board member is
to sign up to attend the online 2022 CACA
Annual General Meeting and stand for
election.
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Highlights For 2021
Cathedral Microgrants
Since 2018, the CACA has been offering
micro-grants to projects that will enhance
the Cathedral community. This year, the
CACA presented grants for two projects. The
first was for a Pocket Park that will enhance
the green space to the west of Westminster
Church. The second was a program to
provide free Bird Houses and Nesting
Platforms so as to improve the urban
environment for Cathedral’s avian residents.

Cathedral Pride Stickers
The CACA provided free Cathedral Pride flag
stickers to all businesses in Cathedral that
they can hang in their windows. These
stickers incorporated the Cathedral skyline
with the Progress Pride Flag. It represents
how our neighbourhood is welcome to
everyone.

Cathedral Ski Challenge
This was the highlight of the winter fun
activities we contributed to the city’s
#YQRWinterFun program. We partnered
with the Regina Ski Club to encourage
Regina residents to get out and cross country
ski trails in Regina and region—and we
offered prizes as an incentive. Participants
had a wonderful time and the Regina Ski
Club reports that their ski trails along the
Wascana Creek and in Les Sherman Park had
never been so well used.

Get The Lead Out Committee
The CACA worked with community
members concerned about lead plumbing in

the Cathedral community. We helped spread
awareness about lead service connections
and the City programs to help residents get
them changed out. In October, we hosted a
community forum on how to limit exposure
to lead in your home. The forum included a
presentation by France Lemieux of Health
Canada who shared her experience with lead
mitigation. Over 50 people have watched this
community forum.

paint a Progress Pride Flag in the Garnet
Street crosswalk by 13th Ave (next to 13th
Ave Coffee House). The Progress Pride flag
design was chosen to acknowledge the
intersection of race, gender and sexual
identity and to celebrate the diverse
identities of our community members

Leslie Park Rink Supervision

Community Garden

With a $1000 grant from the City, a $1000
grant from the Central Zone Board and
top-up funds from the CACA, we were able
to pay young adults to supervise the outdoor
rink at Leslie Park. This is a popular winter
destination.

Our community garden has become a respite
from the stresses of the pandemic for many
in our community. In 2021, we provided 31
full size (approximately 20’x 45’) and 24 half
size (approximately 20’ x 20’) garden plots
to Cathedral residents.

Online Federal Election
Candidate Forum

Seniors and Intergenerational
Programs

In September, the CACA hosted a candidate
forum in advance of the federal election. It
provided the community with a chance to
meet their candidates. Over 50 people
attended the live forum through Zoom and
over 400 have viewed the forum through
YouTube.

We provided several socially distanced senior
appropriate exercise classes as well as Crib &
Coffee afternoons which were much
appreciated by Cathedral seniors.

Orange Hearts
In the wake of the residential school
discoveries, the CACA provided orange
hearts to businesses in the community for
them to hang in their windows as a way to
show our community’s commitment to
reconciliation.

Pride Sidewalk Painting
The CACA gathered with our community to

Other CACA Activities

Local Business Support
We continue to profile new and long-term
Cathedral businesses in our newsletter and
we work with them to promote events such
as the annual Light Up The Village event.

Community Communications
We run a community newsletter, the
Cathedral Village Voice (delivered to over
3,000 doorsteps, six times a year) and
maintain a website, Facebook and Twitter
page. This year, we have taken a special
interest in supporting the activities of the
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programs continue to be popular. Our Just
For Fun Hockey program is also gaining a
significant following. Other successful
programs we offered in 2021 include our
Adult Learn To Skate & Kids Learn to Skate
classes and our Parent & Baby Group.
We hope to return to as close to a full slate of
cultural, sport and recreation programming
as possible this year — and we have begun
planning to do so. In a typical year, this
would exceed 1400 hours.

Community Space
We continue to staff a community office that
is open over 30 hours a week to provide
information and services to the community.
We intend to make sure that the CACA office
remains a primary point of contact for
community members.

Fundraising Committee
Cathedral Community Fridge. The Fridge
supports community members facing food
insecurity. We have run multiple articles by
and about the Fridge team in our newsletter
and have provided them with free advertising
space when they’ve needed to find
volunteers.

Planning Advisory Committee
Members of this subcommittee have
monitored several planning applications that
the City has made the CACA aware of. Of
note, we made a presentation to council
concerning the application to demolish the
Bagshaw residence in the Crescents
neighbourhood. We have also been
supporting efforts to save Holy Rosary

School and have been promoting the City’s
Local Character consultation process.

Volunteer Appreciation
We did not hold our annual Volunteer
Appreciation dinner again this year. We have
been checking in with our volunteers
through email however to make sure they are
doing okay during this stressful time and
letting them know that their efforts are
valued.

Recreation Programs
Due to COVID, we offered a reduced slate of
1300 hours of recreation programming this
year. Our yoga, tai chi and kids painting

This subcommittee of the board is exploring
new ways to raise funds. As COVID
restrictions (hopefully) ease in the new year,
we hope to be able to hold events to support
the association's activities such as our
Holiday Craft Market.

Cathedral Village Arts Festival
The CVAF is a five day festival of the arts
that runs throughout the Cathedral
community in May of each year. It is run by a
subcommittee of the CACA — while the
CACA has a liaison on the CVAF board and
works in consultation with the CACA, the
CVAF operates largely independently and
raises its own operating funds (ie, it does not
receive any direct financial support from the
CACA).
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President’s Report
By Rene Dumont
Hello to all!
It was Helen Keller who said “Alone we can
do so little, together, we can do so much.”
With that, I would like to thank you all for
allowing our 2022 Cathedral Area
Community Association board and staff the
opportunity to serve this strong and vibrant
community.
We are lucky to have so many people who
care about the direction that we are going.
I would like to thank our small, but dedicated
staff… Linda, Paul and Deb…they are the glue
that holds us together. They give us the
creativity and stability that keep our office
viable.
The 2021/2022 Executive was outstanding.
Thanks to Keely Sykes Jonasson who gives
me confidence knowing that he is always
there to fill the role if I cannot chair.
Thanks to Taylor Hewson, who always does
more work, than was asked of him.
I have always said that a good treasurer is
worth their weight in gold. You will not find
a kinder, more community minded person
anywhere.
Thanks to Casey Peart, who is a minute taker
on steroids, and is very smart and
dependable.
Turning to the Cathedral Village Arts
Festival, at the end of the 2021 Festival term,
the expected Festival Report was never

presented. That left us with a substantial
dilemma, because it made it difficult to start
the 2022 Arts Festival year. We had to make
some necessary and ongoing changes to
ensure its existence.
As an important first step, Marilyn Turnley
stepped in and offered her needed and
appreciated experience as the chair of the
2022 Cathedral Village Arts Festival.

Community Association offers, come out to
the 2022 Cathedral Village Arts Festival and
get involved.
Shop locally, so our dollars stay in our
community.
Be kind to one another.
Remember, community involvement IS a
movement.

I think that she deserves a cape. I have all the
confidence in Marilyn and her band of
superheroes to make the Festival a
resounding success.
I want to thank the rest of our dedicated
board members Michelle Dakiniewich,
Karen McIver, Jonathon Pradinuk, Angela
Schroeder, Trish Elliot and Monica Wahba.
The community owes you for your dedication
and wisdom.
Again, thank you for your time, and effort.
I would like to thank Maria Kotsetas, of The
City Of Regina, for her seemingly unending
pool of knowledge and guidance that offers
Community Councils in our city the
continuity needed for the ever changing
structures.
I could go on now with a list of successes and
achievements that the Community
Association has made in this last, and
previous years, but all you have to do is read
our community newspaper the Village Voice
to see who we are, what we do, and what
we’ve done.
In closing, please take advantage of the
programs and opportunities that the
7

Communications Report
By Paul Dechene
Don’t know if you noticed but we did
another tweak to the Cathedral Village Voice
design. We brightened up the colour pallete
and started featuring images from local
photographers in the front banner.

In addition to what we mentioned at right,
we also ran a feature on the 1918 Spanish Flu in Cathedral, for which we made this nifty map

On the local news front, we had stories on
the Cathedral Community Character
Consultation, the new sidewalk shovelling
bylaw, the introduction of an east-west bike
lane, the point-in-time homelessness count,
the continuing saga of the Bagshaw
Residence and the successful effort to save
Holy Rosary School.
To help out our colleagues in the Lakeview
Community Association, we ran articles
about their new pump track. And we
featured a lot of coverage on the work of the
Get The Lead Out Committee and the
Cathedral Community Fridge.
For the issue that coincided with the holiday
season, we ran a full page Cathedral
Shopping Guide to highlight all our great
local businesses.
Every issue, I go through a period of panic
thinking we won’t have enough content but
every time, the Cathedral Village Voice ends
up being stuffed to bursting with content
prepared by great Cathedral writers,
photographers and artists.
That said, we are seeking more people who
are interested in contributing their work to
our community newspaper. If you have ideas
for stories or art that we can run, contact me
at villagevoice@sasktel.net.
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2021 CVAF Report
The 2021 Festival was once again done on the
Digital platform. We knew this a lot earlier
in the planning than we did for last year, so
were a bit more prepared.
Our theme for CVAF 2021 (our 30th annual
event) was “Pearl…… Under pressure, we can
create something of beauty “, as Pearl was
the symbol for the 30th anniversary
To be ready for this year we contracted
someone to do a major upgrade to our
website so that we could better utilize it for
the programming and also add in a small
online store with a few of our Street Fair
vendors.
We were not able to host our 2020 Fall
Rummage Sale or our 2021 Taste of
Cathedral so we were using a very modest
budget for the Festival.
Neil, our Communications person,
recommended that we limit programming to
a maximum of 14 hours total for the week as
he felt that people were getting tired of
watching events online, and also not doing
any Dance as the Dance events did not work
well online in 2020 due to licensing of music,
and we will look at doing another Mural for
Visual Art.

Planning Advisory Committee
Report
By Trish Elliott, Jonathan Pradinuk, Angela
Schroeder, Cynthia Sanders
The Planning Committee reviews
neighbourhood developments to ensure they
are in line with our Neighbourhood Plan. It
was a quiet year, with no development
requests forwarded from the City that we felt
contravened the plan. Some of our committee
members also participated in the City of
Regina’s Cathedral Area heritage review
consultations and workshops throughout the
year. The review report was presented to City
Council on March 9. We also worked in
support of keeping Holy Rosary School open,
after conducting a neighbourhood survey
that showed strong support for retention of
the School. We submitted a presentation to
Regina Catholic Schools, and participated in
meetings of the School Community Council.
The hard work of community members
ensured a happy outcome: Holy Rosary will
remain open, is experiencing an enrolment
increase, and looks forward to another 100
years in the Cathedral Area.

Winter Fun Report
This year, the winter fun committee:
• received grant a from the Central Zone
Board again this year to hire rink
supervisors for Leslie Park skating rink.
Offered rink supervision for December
through March.
• put on a ski challenge that ran February
1 to March 1 with prizes for those who
skied the greatest distance.
• connected with the City of Regina’s
Frost Fest Committee to promote our ski
challenge and ski trails. We discussed
partnering with them for next year to
potentially expand the trail system and
include skiing as part of their festival
• partnered with Regina Ski Club to
promote the ski trails in Les Sherman
Park. The CACA provided funding for
signage that can be used year after year
to mark the trails both for skiers and to
make other people aware of the trails
with hopes of preventing damage.
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As well, the CAGC manages much of the
physical needs of getting the garden ready in
the spring and manages and monitors many
of the on-site needs from spring to fall.
Throughout the winter and early spring
months the CAGC discusses the events of the
previous season and develops plans for the
upcoming one. These plans include, but are
not limited to, assisting the CACA Office
Administrator in development of policies,
guidelines, rules, applications, and
operational procedures.

Community Garden Report
by Norm Walker - 2022 Committee chair
The Cathedral Area Garden Committee
(CAGC) has been functioning for the past
four years to offer support and assistance to
the CACA staff (mainly the Office
Administrator - Linda Rattray) in managing
the community garden responsibilities.
Throughout the 2021 season the committee
consisted of:
Norm Walker – chair
Chris Hambleton
Doug McKenzie
Kieran LeMoal

Adam Mills
Travis Dyck
Laura McLellan
The 2022 season committee is tentatively and
currently to date (hopefully with two or
three more to be recruited this spring):
Norm Walker - chair
Doug McKenzie
Adam Mills
Travis Dyck
The CAGC mainly aims to provide
consultation and recommendations for the
CACA Office Administrator making
administrative decisions.

During the 2021 season and now into 2022,
the CAGC has worked and will be working
on documents such as:
• The Garden Application and Processing
Operational Procedures
• The Gardening Guidelines
• The 2022 COVID Rules – although
likely not necessary for 2022
• The Gardening Application forms
• The Gardening Plot Plan – essentially a
map of plots in all three areas
• The Terms of Reference which outlines
things such as: Purpose of the
Committee; Definitions and interested
parties; Clarified the CAGC relationship
to the Administration Staff, the Board,
and the City of Regina; Listed many of
the roles, responsibilities and duties of
the committee and its members.
In 2021, there were about 64 gardeners
sharing about 54 plots of varying sizes.
In 2019 and 2020, we instituted a plan to
attempt to redirect as much compostable
material to a composting facility rather than
just sending everything to the City Landfill
11

Facility. That plan continued further
development in 2021 and was somewhat
more successful.
There was only one project for 2021 and that
was really just a continuation of a 2019 and
2020 plan to reclaim part of the garden from
grass that has slowly worked its way into the
garden space over the past 20 or 30 years.
This was also an attempt to “square off” the
garden area, to increase plot size and to make
garden plots more uniform in square-foot
area size. This required acquisition of private
contractor heavy tilling equipment to break
up the hard-packed grassy areas to give
gardeners a fighting chance to have more
useable gardening space. Most of this
required work was completed in 2021 but
there is possibly a bit more to do in 2022 to
complete the project.
In 2021 there were no known issues with
regard to management of the onset of the
COVID-19 pandemic and its implications for
community garden functioning. All
gardeners were required to formally
acknowledge and agree to abide by the
COVID-19 Guidelines while on the garden
premises. In addition, the COVID-19 Rules
were posted at the garden mainly on poles at
about a dozen or more locations in and
around the garden spaces. As far as we are
aware, this strategy was 100% successful in
achieving zero percent advancement of the
pandemic at the Cathedral Area Community
Garden.

• Further improve on the compostable
disposal material collection,
• If necessary, manage the COVID
pandemic matters similar to the way we
did it in 2020 and 2021.
• Possibly purchase and install about 70
permanent metal stakes for major plot
boundary markers, replacing the
short-lived and less reliable wooden
stakes. This tentative project requires an
expenditure of at least $1000.00 and a
significant amount of physical work to
install properly. Further discussions of
financial and physical feasibility are
pending.
• Possible acquisition and installation of
an approved moveable storage shed for
garden maintenance purposes. Costs
unknown at this time.
Applications for 2022 are now in the process
of being received and processed by the
CACA Office Administrator. March 31st is
the deadline for applications for existing
gardeners. New gardeners are subsequently
selected after this time. We are looking
forward to another successful gardening
year.

For the 2022 season that is upon us, we plan
to:
• Possibly continue with the garden
perimeter expansion project on a small
piece of the north-east garden section,
12

Get Out the Lead Committee
The Get Out the Lead Committee was formed
in May 2021 in response to the issue of the
Cathedra Area’s high number of lead
drinking water pipes. Lead is a toxin that
leaches into drinking water as the pipes
deteriorate, as is now occurring in our
neighbourhood. Our goal is to encourage the
City of Regina to accelerate replacement of
the lines, as tap water tests in some
residences have shown very high levels of
lead contamination. We have joined up with
residents in other inner city neighbourhoods

that are impacted by lead contamination, and
together carried out the following activities
in 2021:
1. Presentation to City Council, May 26
2. Webinar with a Health Canada scientist,
Sept. 29
3. Three meetings with the Sask Health
Authority in Sept. and Oct., resulting in
an advisory memo circulated to Regina
health care providers
4. Petition launched in December
5. Outreach to area businesses, with an
information sheet and window poster

6. Web page created at
www.cathedralvillage.org/
programs-services/get-the-lead-out/
7. Numerous media interviews
8. Joint meeting with City of Regina, Sask
Water Security Authority and Sask
Health Authority officials, March 8.
Committee members: Trish Elliott, Casey
Peart, Angela Schroeder (CACA); Heather
Dedman, Aria Ramdeo (Heritage Community
Assoc); Denis Simard (Eastview Community
Assoc); Florence Stratton, Kathleen Donovan
(Cathedral residents), Ben Frietag (Lakeview
resident).
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Recreation Report
by Linda Rattray
The CACA strives to organize interesting,
fun and affordable classes/activities for the
community. While the classes are mainly
marketed to Cathedral area residents, we
welcome people from all over Regina to
participate.
Unfortunately, much of our programming
had to be cancelled due to COVID
restrictions and/ or concerns.
The following is a list of the CACA
programming that was offered and that we
were able to run in 2021:
• Community Garden
• Lesley Park Rink Supervision
• Kids Painting
• Kids Creative Movement

• Tai Chi Chih, Advanced and Beginner
• Forever…in Motion (through Regina
Qu’Appelle Health Region)
• Cathedral Snow Angel Program
• Chair, Ashtanga and Yin Yoga
• In Shape
• Crib & Coffee
• Parent & Baby Group
• Kids Learn to Skate
• Adult Learn to Skate
The following is a list of the programs we
normally offer but that were cancelled due to
COVID restrictions and/ or concerns:
• Mature Driver Refresher Courses
(through Saskatchewan Safety Council)
• Safe Tea (through Saskatchewan Safety
Council)
• Community Garden Potluck

• Community Pot Lucks (3 held
throughout the year)
• Kids Clothing Sale
• Hot Dog Sale (CACA fundraiser)
• Volunteer Appreciation Supper
• Community Clean Up
• Rummage Sale (CVAF fundraiser)
• Family Halloween Party
• Christmas Craft Markets (CACA
fundraiser)
• Just for Fun Hockey
• Many adult yoga classes
Regarding 2022, the future of our rec
programs looks much brighter with COVID
restrictions being lifted. Fingers crossed!
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Staff Report

Community Association Staff

by Paul Dechene

The CACA has three part-time employees.
They handle the affairs of the office as well as
keeping in touch with area schools, churches,
Cathedral merchants, Connaught Library,
and many others in the community.

This has been a weird couple years to be employed by the CACA. But you probably know that
because it’s been a weird couple years to be employed doing anything anywhere. We are
looking forward to being able to plan community things again. (Instead of what we’ve been
doing lately which is planning and then promptly cancelling things.)
Our programs continue to be popular despite everything. The Festival is going to be amazing.
Deb & Linda rock.

The CVAF has one part-time employee that
coordinates the Festival along with the
Festival’s volunteer Planning Committee
members.

Office contact info:
Cathedral Area Community Association –
306-369-8755, caca@sasktel.net
Cathedral Village Voice – 306-569-8755,
villagevoice@sasktel.net
Cathedral Village Arts Festival –
306-569-8744, office@cvaf.ca
Fax: 306-569-8743
15

Appendix 1: Association Bylaws
CATHEDRAL AREA COMMUNITY ASSOCIATION
Bylaw No. 1-2004 – Amended March 16 2021
A bylaw respecting the organization and transaction of the affairs of
the Cathedral Area Community Association.
This bylaw may be cited as the Cathedral Area Community
Association Constitution.
WHEREAS the Cathedral Area Community Association (CACA) was
incorporated in 1976 pursuant to The Non-profit Corporations Act of
Saskatchewan;
BE IT ENACTED as a bylaw of the Cathedral Area Community
Association as follows:
1.

INTERPRETATION
In this bylaw and all other bylaws and resolutions of the Cathedral
Area Community Association unless the context requires otherwise:
(a) “Annual general meeting” means a meeting as described in
subsection 15.01;
(b) “Association” means the Cathedral Area Community
Association;
(c) “Board” means the Board of Directors elected at the annual
general meeting;
(d) “Cathedral Area” means that part of the City of Regina
bounded on the east by Albert Street, on the north by the main line of
the Canadian Pacific Railway, and on the south and west by Wascana
Creek;
(e) “General meeting” means a meeting other than the annual
general meeting or a special meeting;
(f) “Immediate family” means parent, spouse, son or daughter and
brother or sister;
(g) “Member” means a member of the association as defined in
articles 6.01 and 6.02; and
(h) “Spouse” includes a common law spouse.

2.

HEAD OFFICE
The head office of the Association shall be in the City of Regina, in
the province of Saskatchewan at such place that may be determined
by the Board.
3. CORPORATE SEAL
3.01 The Association shall have a seal in such form as approved by
the Board.
3.02 Where the seal of the Association is required, it shall be affixed
by the President or the Office Administration and Communications
Co-ordinator.
3.03 Any document required to be executed under seal shall be
signed by the President and Vice-President and the Office
Administration and Communications Co-ordinator.
3.04 The seal shall be kept by the Office Administration and
Communications Co-ordinator.
4.

PURPOSE
The Cathedral Area Community Association dedicates its energy
and volunteers to keep the Cathedral Area a vibrant neighborhood
with a home town feel and a rich sense of community.
5.

OBJECTIVES
The objectives of the CACA are to:
(a) identify and respond to community needs;
(b) link community needs with appropriate resources;
(c) engage in ongoing dialogue with the community;
(d) provide leadership and vision to the community;
(e) advocate for and with the community; and
(f) be fiscally responsible.
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6. MEMBERSHIP
6.01 Classes of Members and Entitlements
The Association shall have two classes of membership – regular and
associate.
(a) A ‘Regular’ member shall be an individual who supports the
objectives of the Association, whose objects are similar to those of the
Association and who purchases a membership card.
(b) The Board may, by resolution, confer privileges on regular
members.
(c) An ‘Associate’ member shall be an individual who generally
supports the objectives of the Association and who resides in the
Cathedral Area;
6.02 Eligibility for Membership
Membership in the Association is open to any person who:
(a) resides in the Cathedral Area and/or operates or is in a
leadership position of a business, incorporated organization or public
service in the Cathedral Area;
(b) is at least 18 years of age; and
(c) has paid the membership dues set by the Board for regular
membership in the Association.
7. DIRECTORS
7.01 Board of Directors
(a) The affairs of the Association shall be governed by a Board
comprised of twelve Directors elected by the members of the
Association.
(b) A quorum of the Board shall be fifty per cent plus one of the
sitting members
7.02 Eligibility
Any person is eligible to be a Director of the Association who:
(a) Meets the eligibility requirements for membership in the
Association set out in Article 6.02; and
(b) is not an employee of the Association.

7.03 Term of Office
(a) Directors shall hold office for a term of two years beginning the
day following the annual general meeting at which he/she was
elected.
(b) No Director shall be eligible to serve more than three
consecutive terms.
(c) A member who has served three full consecutive terms on the
Board shall not be eligible to serve again as a Director of the Board
before the passing of one year.
(d) A member under clause 7.03(c) may continue to serve on
committees of the Board or affiliated groups during the year in which
he or she is ineligible to serve as a Director of the Board.
7.04 Election of Directors
(a) The number of Directors to be elected at each annual general
meeting shall not exceed the difference between the maximum
number of Directors pursuant to subsection 7.01 and the number of
Directors whose term expires pursuant to subsection 7.03.
(b) The members of the Association present at the annual general
meeting shall elect Directors, which shall be nominated from the floor
verbally or in writing.
(c) The Board may, at least 30 days before an annual general
meeting, appoint a nominating committee to carry out any duties that
the Board may direct.
(d) Where the number of candidates is fewer than or equal to the
number to be elected those candidates shall be elected by
acclamation.
(e) Where the number of candidates exceeds the number to be
elected the candidate or candidates with the largest number of votes
shall fill the vacancies.
(f) The election of Directors shall be conducted by secret ballot.
7.05 Vacancies
(a) Any vacancy in a Director position, however caused, may be
filled by a majority vote of the remaining Directors at a regular
meeting of the Board so long as a quorum of Directors is present.
(b) A Director so elected shall remain in office until the conclusion
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of the term of office of the Director that they have filled.
(c) The Directors shall not fill a vacancy in the manner specified in
this clause during the 90 day period immediately preceding an annual
general meeting or a special meeting.
(d) If the number of vacancies exist that prevent a quorum of
Directors, the remaining Directors shall call a special meeting of the
members to fill the vacant Director positions.
7.06 Removal of a Director
A Director shall automatically cease to hold office if:
(a) a resolution to that effect is passed by a two-thirds majority of
the members of the Association voting at a meeting duly called for
that purpose; or
(b) the Director otherwise ceases to be eligible as a member under
the terms of clause 7.02 of this bylaw.
7.07 Director Attendance
(a) The Board may request the resignation of a Director who fails to
meet the attendance requirements as provided in clause 7.07 (c).
(b) A Director who is the subject of a resolution adopted by the
Board pursuant to clause (a) shall be deemed to have resigned from
the Board upon the adoption of the resolution and such resignation
shall take effect immediately.
(c) The Board shall establish an attendance policy for its regular
Director meetings that will be overseen and implemented by the
President.
7.08 Conflict of Interest
Where a Director, either on his or her own behalf or while acting
for, by, with or through another, has any pecuniary interest or
personal interest, direct or indirect, in any matter, or otherwise has a
conflict of interest, as a Director, he:
(a) shall disclose his or her interest fully at a meeting of the
Directors in a manner prescribed by The Non-profit Corporations Act,
1995;
(b) shall disclose his or her interest and the general nature of the
interest prior to any consideration of the matter in the meeting;

(c) shall not take part in the discussion of or vote on any question in
respect of the matter; and
(d) shall not in any way, whether before, after or during the meeting
attempt to influence the voting on any such question.
The pecuniary or personal interest, direct or indirect, of an
immediate family member shall, if known to the Director, be deemed
to be also the pecuniary interest of the Director.
Every declaration of interest and the general nature thereof shall be
recorded in the minutes of the meeting at which it was declared.
7.09 Meetings
(a) Meetings of the Board may be held at such times and at such
places within the Cathedral Area as the Board may from time to time
determine.
(b) The Board shall meet at least eight (8) times each calendar year.
(c) The Board may use teleconferencing as an alternative to
meetings in person but, in no instance, shall it meet in person less
than three times per year.
(d) Notice of meetings of the Board shall be given to Directors at
least one week prior to the date of the meeting, but the Directors may
meet on regular dates without notice, or may by unanimous consent,
meet at any time or place without notice.
7.10 Remuneration of Directors
(a) The Directors shall receive no remuneration for acting as such
and no Director shall directly or indirectly receive any profit from his
or her position.
(b) Directors may receive reasonable compensation for expense
incurred by them in the normal course of their duties.
8. POWERS OF DIRECTORS
8.01 General and Specific
The Directors, acting together in their capacity as a Board, shall
have the authority to exercise any of the powers prescribed by The
Non-profit Corporations Act, 1995, or by any other statutes or laws
that are from time to time applicable, except where such power is
contrary to the statutes or common law regarding non-profit
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corporations and, without limiting the generality of the foregoing,
shall have the following powers in particular the power to:
(a) accumulate assets ;
(b) invest ;
(c) solicit grants and donations;
(d) hold and dispose of real and personal property;
(e) hire employees, determine their duties and title;
(f) set remuneration and fees;
(g) issue cheques;
(h) make policies, rules and regulations, and any restriction on such
powers;
(i) establish, authorize, and oversee committees; and
(j) Exercise its discretion to refuse any individual, group of
individuals, or corporation from participating in any program offered
by, sponsored by or affiliated with the Association.
8.02 Bylaws
(a) The Directors, by resolution, may make, amend or repeal any
bylaws that regulate the activities and affairs of the Association.
(b) The Directors shall submit a bylaw, an amendment or a repeal of
a bylaw adopted in clause (a) to the members at the annual meeting
of members and the members, by ordinary resolution, may confirm,
reject or amend the bylaw, amendment or repeal.
(c) A bylaw, amendment or repeal of a bylaw becomes effective from
the day of the resolution of the Directors pursuant to clause (a), until
it is confirmed or rejected by the members of the Association or until
it ceases to be effective pursuant to clause (d), and where the bylaw is
confirmed it continues in effect in the form in which it was confirmed.
(d) Where a bylaw is rejected by the members, or if a bylaw adopted
by the Directors is not submitted to a vote of the members, the bylaw
ceases to be effective and no subsequent resolution of the Directors to
adopt a similar bylaw for the same purposes or effect is effective until
the bylaw is confirmed by the members.
(e) The Board shall provide public notice of its intention to present a
bylaw, an amendment to a bylaw or a repeal of a bylaw, to the
members of the Association at least thirty days prior to the date of
the annual meeting.

8.03 Powers of Individual Directors
(a) No individual Director shall have any authority to act on behalf
of the Board with respect to agents or employees of the Association
except as provided by this bylaw or by resolution of the Board.
(b) No individual Director shall have any authority to act on behalf
of the Association except as provided in this bylaw or by resolution of
the Board.
8.04 Duties of Individual Directors
Every Director of the Association shall exercise the powers and
discharge the duties of his or her office honestly, in good faith and in
the best interest of the Association, and in connection therewith shall
exercise the care, diligence and skill that a reasonable prudent person
would exercise in similar circumstances.
The Board and individual Directors:
(a) represent the membership of the Association and are directly
accountable to said membership;
(b) have a fiduciary duty to those who provide funds to the
Association and to its staff for the sound administration of the
Association; and
(c) a general duty of trust to those served by the Association and to
the general public.
9. OFFICERS AND DUTIES
9.01 Election of Officers
The Board shall annually, or as often as may be required, elect a
President, Vice President, Treasurer, and Secretary from among its
members.
9.02 President
(a) The President shall, when present, preside at all meetings of the
Association and along with the Board, generally oversee and supervise
the governance of the Association including duties as may from time
to time be prescribed by resolution of the Board or that are otherwise
incidental to this office.
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(b) The President shall be elected for a term of one year and shall
not be eligible for re-election for more than three consecutive terms.
(c) The President shall be one of the signing officers for the signing
of bylaws, cheques, special resolutions and other such documents
requiring signatures.
9.03 Vice-President
(a) The Vice-President shall, in the absence of the President, preside
over meetings of the Association and of the Board at its Executive
Committee and otherwise exercise all the powers and duties of the
President.
(b) The Board, in the absence of the President and Vice-President,
may appoint from among its numbers, an Acting President.
(c) The Vice-President shall be one of the signing officers for the
signing of bylaws, cheques, special resolutions and other such
documents requiring signatures.
9.04 Treasurer
(a) The Treasurer shall keep full and accurate accounts of all receipts
and disbursements of the Association in proper books of account and
shall cause to be deposited all monies or other valuable effects in the
name and to the credit of the Association in such bank or banks as
may from time to time be designated by the Board.
(b) The Treasurer shall, under the direction of the Board, disburse
the funds of the Association, taking proper vouchers therefore and
shall render to the Board at regular meetings thereof or whenever
required by the Board or otherwise, an account of all such
transactions and the fiscal position of the Association.
(c) The Treasurer shall be one of the signing officers for the signing
of bylaws, cheques, special resolutions and other such documents
requiring signatures.
(d) At the beginning of each fiscal year, the Treasurer shall submit
an annual budget to the Board for approval that will include all
anticipated revenues and expenses for the year associated with the
activities of the Association including all committees. On a quarterly
basis, the Treasurer shall submit a forecast of the budget for the
Board’s approval.

9.05 Secretary
(a) The Secretary shall oversee the preparation of meeting agendas
and record the proceedings of the Board at all meetings of the
Association.
(b) The Secretary shall be one of the signing officers for the signing
of bylaws, cheques, special resolutions and other such documents
requiring signatures.
9.06 Authorizing the Disbursement of Funds
(a) Further to the signing authority granted to the President,
Vice-President, Treasurer, and Secretary noted above, two signing
officers shall be required to sign or otherwise approve and/or oversee
the disbursement of funds in excess of $50.
9.07 Office Administration and Communications Coordinator
(a) The Board may appoint an Office Administration and
Communications Coordinator to manage the affairs of the
Association under the general direction of the Board.
(b) The Office Administration and Communications Coordinator
shall:
(i) hold office at the pleasure of the Board or until he or she resigns
the office;
(ii) be accountable to the Board for the proper and legal conduct of
the business of the Association according to the policies established
by the Board;
(iii) be responsible for the organization of the work of the
Association;
(iv) As directed by the Board, attend meetings of the Board without
note or comment; and,
(v) perform others duties as requested by the Board.
10 INDEMNIFICATION
Every Director or officer of the Association and his executors,
administrators and estate shall be indemnified and saved harmless,
out of the funds of the Association, from and against:
(a) all costs, charges and expenses whatsoever that the Director
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sustains or incurs in or about any action, suit or proceeding which is
brought, commenced or prosecuted against him, or in respect of any
act, deed, matter or thing whatsoever, made done or permitted by
him, in or about the execution, in good faith, of the duties of his office
or in respect of any such liability;
(b) all other costs, charges and expenses which he or she sustains or
incurs in or about or in relation to the affairs thereof, except such
costs, charges or expenses as are occasioned by his own willful neglect
or default.
The Association shall carry such sufficient indemnification
insurance as is currently available and can be reasonably afforded by
the Association.
11 EXECUTIVE COMMITTEE
11.01 Composition
The Executive Committee shall consist of the President,
Vice-President, Treasurer, and Secretary.
11.02 Selection
(a) The Officers of the Association shall be appointed by resolution
of the Board at its first meeting following each annual general
meeting at which the Directors are elected.
(b) Any other members of the Executive Committee designated as
such under this bylaw shall be appointed no later than at the next
subsequent meeting of the Board.
(c) In the event of a vacancy in any elected position on the Executive
Committee, the Board shall, by election from among the members of
the Board, fill such position within sixty days of the vacancy
occurring.
11.03 Authority
(a) During the interval between meetings of the Board, the
Executive Committee shall possess and may, subject to the ratification
by the Board, exercise all the powers of the Board in the governance
and direction of the Association in such manner as the Executive
Committee shall deem best for the interest of the Association subject

to any specific directives imposed by the Board, this bylaw or any
other statutory or common law.
12 CATHEDRAL VILLAGE ARTS FESTIVAL COMMITTEE
12.01 Purpose
(a) The Board shall annually appoint a Chair or Co-Chairs to the
Cathedral Village Arts Festival Committee to plan, organize and
conduct the annual Cathedral Village Arts Festival. The Board shall
appoint at least one Director to the Cathedral Village Arts Festival
Committee.
(b) The Committee shall report, at such intervals as requested by the
Board, on the activities of the committee, including financial
information with respect to the Cathedral Village Arts Festival.
12.02 Objective
The objective of the Cathedral Village Arts Festival shall be as
follows:
The Cathedral Village Arts Festival is a dynamic celebration of the
arts, the life and the spirit of the Cathedral Area. The festival
encourages diverse participation and enhances community identity
by: highlighting Cathedral area artists, expanding an audience for the
arts, providing opportunities for innovation and the creation of new
work, fostering the creative spirit in everyone.
14 OTHER COMMITTEES
(a) The Board may, by resolution, establish such other ad hoc or
standing committees with such duties and powers as it deems to be in
the interests of the Association.
(b) Except as otherwise provided in this bylaw, each such committee
shall:
(i) be chaired by a Director or a member of the Association;
(ii) have the committee membership and terms of reference
approved by resolution of the Board;
(iii) consider such matters as are referred to it by the Board;
(iv) keep records of its activities and recommendations; and
(v) report to the Board at such intervals as required by the Board.
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15 MEETINGS OF MEMBERS
15.01 Annual General Meeting
The annual meeting of the Association shall be held within thirteen
months of the last preceding annual meeting at such date, time and
place within the Cathedral Area as determined by the Board for the
purpose of:
(a) considering and approving the minutes of the previous annual
meeting and any special general meeting that may have been held
since the last annual meeting;
(b) confirming an amendment or rejecting a bylaw adopted by
resolution of the Directors;
(c) receiving and considering audited financial statements for the
preceding fiscal year;
(d) receiving and considering such other reports and statements as
are required by The Non-profit Corporations Act, 1995;
(e) electing Directors;
(f) appointing the Auditor for the next fiscal year;
(g) transacting any other business properly brought before the
meeting.

15.03 Public Meetings
(a) Public meetings of the Association may be held throughout the
year.
(b) Public notice shall be given of each Public Meeting
(c) A quorum at a Public Meeting is ten members of the Association.

15.02 Special General Meeting
(a) The Office Administration and Communications Coordinator
shall call a special general meeting of members at the request of the
Board or upon receiving a written request signed by at least twenty
members of the Association.
(b) A written request for a special meeting shall stipulate the
purpose of such meeting.
(c) A special general meeting shall be scheduled within thirty days
of receipt of the request.
(d) The meeting shall take place within 60 days of the receipt of the
request at a date, time and place within the Cathedral Area and
advertised by the appropriate means available, including the reason
for the meeting.
(e) The meeting will be advertised not less than 15 days before the
date of the meeting, including the reason for the meeting.

16 INVESTMENTS
The Board may invest surplus monies to the credit of any fund by
exercising the care, diligence and skill that a reasonably prudent
person would exercise in similar circumstances.

15.04 Notice and Agenda
(a) Notice for any meeting of members shall be given at least thirty
days in advance of the date of the meeting and shall include the date,
time, place, agenda and general nature of the business to be
transacted.
(b) Only business on the agenda or related thereto shall be
transacted at such meeting unless, subject to The Non-profit
Corporations Act, 1995, the notice provision is waived by a majority
vote of those present and entitled to vote at such meeting.
15.05 Quorum
A quorum at an annual general meeting or a special general
meeting is ten members of the Association.

17 DISSOLUTION
Upon dissolution of the organization any remaining proceeds/bank
account and assets after paying debts and liabilities will be disbursed
to eligible charitable or religious organizations or purposes.
18 COMING INTO FORCE
These bylaws shall come into force on March 15, 2021.
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Appendix 2: Board Code Of Conduct
The CACA Board Code of Conduct provides
Board Members with basic principles and
procedures to guide their behavior. All
aspects of the operation of the CACA Board
of Directors must be conducted with:
Accountability: The obligation of an
individual or an organization to account for
its activities, accept responsibility for them,
and to disclose results in a transparent
manner;
Integrity: Strict adherence to a moral code,
reflected in transparent honesty and
complete harmony in what one thinks, says,
and does; and,
Responsibility: To satisfactorily fulfill duties
that have been assigned, or created by one’s
own promise.
1. Board Members should try to attend as
many Board meetings as possible, but must
attend a minimum of six Board meetings a
year. If a Board member misses three
consecutive meetings without offering
regrets in advance, they may be asked to
resign from their position.
2. Board Members are required to conduct
themselves in a manner that:
a. Maximizes their contribution to deliver,
manage and protect the CACA
organization, its programs and its
initiatives;
b. Ensures compliance with CACA policies
and procedures, as well as maintaining
Board confidentiality regarding
information acquired by virtue of the
position, or discussing matters

expressed at Board meetings except
with Board authorization, or otherwise
required by law;
c. Promotes safeguarding of CACA
property and assets; and,
d. Supports the objectives of the CACA.
3. Board members shall not attempt to
exercise individual authority over the
organization, except as explicitly set out in
Board policies.
4. Board Members will disclose any real or
perceived Conflicts of Interest. There must
not be a Conflict of Interest between the
private interests of Board Members and the
Members’ responsibility to the CACA.
5. Board members will not use their positions
to obtain employment for themselves, family
members or close associates. If a Board
Member accepts employment with the
CACA, he or she must first resign from the
Board.
6. Board Members shall act in the best
interests of the Cathedral Village community
and CACA, and make decisions that are
thoughtful, and defensible to its review by
stakeholders, governing organizations and
the courts, and consider:
a. Is the right problem or issue being
addressed?
b. How reliable and meaningful is the
information that informs this decision?
c. Have reasonable alternatives to the
decision been carefully considered and
evaluated?

d. Does the decision follow the policies
and procedures adopted by the CACA?
e. Is the reasoning used to match the
decision to the problem or issue logical
and defensible?
f. Does the decision mitigate bias by
applying the same ethical standard to
every person and situation?
7. If a Board Member has a criminal record,
or is charged with an offence under the
Criminal Code of Canada, the Board Member
shall immediately report it to the Board,
which will determine whether the Board
Member’s ability to continue to perform in
his or her role has been compromised.
8. Board Members witnessing or are
otherwise aware of an incident contrary to
the principles or procedures outlined in this
Code shall, as deemed appropriate, report the
incident to a Member of the Executive.
9. A Board Member (the “Respondent”) who
is alleged to have violated the Board Code of
Conduct will be informed in writing and will
be allowed to present his/her views of the
alleged breach at the next Board meeting. If
the complaining Member (the
“Complainant”) is a Board Member, both the
Respondent and the Complainant will
remove themselves from any vote upon
resolution or other action.
10. Board Members found in contravention of
the Code of Conduct may be subject to
censure, or be required to resign if the Board
decides that the breach compromises the
integrity of the Board Member or the Board.
There is no appeal process.
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Appendix 3: CACA Annual General Meeting Minutes - March 16 2021
A. Call to Order — 7:06pm
board members in attendance: Keely Sykes,
Brad Olson, Cheryl Hymus Fraser, Taylor
Hewson, Donna Nelson, Rene Dumont,
Patricia Elliott, Karen McIver, Casey Peart,
Marilyn Turnley, Heather Franklin

B. Adoption of Agenda
motion to accept — Rene Dumont, sec Keely
Sykes
passes

C. Welcome and Introductions
(explanation of participation in
meeting)
D. Minutes of July 14th, 2020
Annual General Meeting
motion to accept — Rene Dumont, sec Casey
Peart
passes

E. Business Arising from July
14th, 2020 Minutes
- no business arising

F. Presentation from Whitney
Blaisdell: Research on
Children’s Play During Covid-19
- received microgrant from CACA and one
from UofR
- research study on how COVID impacts
play
- listened to parents w/ children 9 & under

and how they felt kids’ play was impacted
- parental wellbeing was strongest factor
affecting play
- a lot of factors impacting parental
wellbeing
- relationship between play & wellbeing very
tight
- this has been a relentless period of mental
& emotional overstimulation
- impacts people’s ability to play
- play is activity people take on b/c want to
- important to compartmentalize work from
play
- rest and play lead to productivity
- society doesn’t necessarily have positive
attitude towards play
- participants who supported play well saw
children as able to conceive, plan & execute
own play
- getting outside important & powerful
- during panemic, community ability to
provide opportunities for children & adults
to play indepently shrank
- during pandemic, opportunities to play
were filtered through adults

G. Financial Report
1. Presentation of 2020 Audited Statements
— Taylor Hewson
- Association & Arts Fest in strong financial
position
- surplus of just over $20k
- we received $20k in wage subsidy
- we received an Arts Fest grant to move fest

online
- auditor found nothing unusual
motion to accept financial statements —
Marilyn Turnley, sec Keely Sykes
passes
- Q any anticipated challenges?
A - still receiving wage subsidy, to
continue into summer
- received a grant that was less than
expected but don’t know if that’s tied to
covid
2. Ratification of Auditor for 2021
- auditor was Marcia Herback
motion to use Marcia for 2021 — Marilyn
Turnley, sec Rene Dumont
passes

H. Bylaws
- proposed addition to bylaw:
17 DISSOLUTION
Upon dissolution of the organization any
remaining proceeds/bank
account and assets after paying debts and
liabilities will be disbursed
to eligible charitable or religious
organizations or purposes.
motion to accept bylaw change — Rene
Dumont, sec Keely Sykes
passes
motion from Trish to change membership
eligibility from
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6.02 Eligibility for Membership
Membership in the Association is open to
any person who:
(a) resides in the Cathedral Area and/or
operates a business in the
Cathedral Area;
to
Membership in the Association is open to
any person who:
(a) resides in the Cathedral Area and/or
operates or is in a leadership position of a
business, incorporated organization or
public service in the Cathedral Area
Motion passes

I. CACA 2020 Annual Report
1. Presidents Report — Brad
2. Staff Report — Paul
3. Communications Report — Paul
4. CVAF Committee Report — Jefferson
- working with a ton of folks for the tunnel
project
5. Winter Fun Committee Report —
Casey
- received winter activity grant
- put out a winter activity guide in the
Cathedral Village Voice
- winter programming — great uptake on
learn to skate at Leslie Rink
- ski challenge with Regina Ski Club
- Cathedral Blitz day — Mar 5 & 6
- partnered w/ ski club to fund some

mapping of ski trails
6. Rink Committee Report — Cheryl
- skating lessons were a success
- rink well used this season
7. Planning Advisory Committee Report
— Trish
- started with the Saskatchewan Drive
renewal project — supported rezoning for
Elphinstone & Sask Dr
- businesses are getting priced out on 13th
Ave
- involved in the Bagshaw Residence
demolition, opened discussion around
heritage preservation in area
- participated in meeting about bike lanes —
14th Ave is the test bike lane, city taking
feedback on that
- took part in committee of review of Holy
Rosary School — strong support to keep it
open
- not heard back from Catholic School
Board about what would happen to Holy
Rosary Park if school sold
8. Micro-grant Committee Report —
Trish
- gave out $2k to support Project Play YQR
- grant for play and rest area around
Westminster Church and one for a
birdhouse project
9. Garden Committee Report — Linda
- additional rototilling to get rid of quack
grass encroaching on plots, hope to do
more this season
- more taps installed

- managing the onset of the pandemic
- garden continues to be extremely popular
10. Sustainability and Climate Action
Report — Casey
- 100% Renewable Regina Community Forum
— 50 or 60 people there, held in
conjunction w/ a youth forum
- priorities brought forward from
community
- submitted report to city
- allocated funding for bike tuneup stations
— have approval from city to install them
- one by Les Sherman & one by the CNC
- planning launch for spring

J. CACA Board of Directors
Elections – Six 2-year positions
1. Expectations
2. Nominations from the Floor
• Monica Wahba
• Karen Istace
• Karen McIver
• Angie Shroeder
• Trish Elliott
• Jon Pradinuk
• Cynthia Sanders
• Michelle Dakiniewich
Keely w/ motion to close nominatsion, sec
Rene Dumont
passes
3. Brief Introduction of Nominees
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4. Counting of Ballots (Presentation by
Andrew
Stevens - Current and Upcoming City
Issues of
Interest to Cathedral Residents, with Q&A. )
- budget coming up next week — mill rate is
almost exclusively for the Regina Police
- remainder of mill rate increase is for
recreation and the stadium
- Stevens chair of community wellness
committee, will be spearheading
conversion therapy ban
- Stevens cochairing recovery subcommittee
- a transit master plan survey floating
around
- community wellness & safety survey as
well
- motion coming up on disabilities & making
rec facilities more inviting &

accommodating
Q — Interim measures for heritage?
A — Couple of things. One is there is a
review of how we do heritage. Other is
prioritizing heritage elements for
Cathedral & Lakeview.
Q — Heard much about bike lane?
A — Couple people have griped about it.
- it’s an experimental lane system
- in this pilot, take low impact road
- put on side streets
- have protected lanes in protected areas
- most part people want more bikable &
walkable options
5. Election Results
new board members:
• Trish Elliott

• Monica Wahba
• Karen McIver
• Jon Pradinuk
• Michelle Dakiniewich
• Angie Shroeder
Motion to accept results — Casey Peart, sec
Keely
passes

K. Election of Central Zone
Board Representatives
• Casey Peart
• Linda Rattray
motion to accept by acclimation — Taylor,
sec Keely
passes

L. Adjournment
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